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3T8?fn 


(®) TIW TnftlcwO ' ^ ^ 3IBTO 31^t ^ ^ TTSOT’srt f . 

’T^ ^ ’TOratRT f ^V(|||qf ^ 3Ilf^ ^ I 

(■31) "■^ifs!!" ^ arirfii,— 

(i) MRqlsnsihl iilpKi ^ ^ 

(ii) 

(iii) 

(iv) Tif 

J vOftrat 31:3? W'lai ^ ^ iIT ^inf :i^ aigfti :ft t I 

(51) “ <iilCTr«PlT" ^^3lk’#3if^gitf^',g^3iliT Slf^ f. 

t sftr 3T:ipf^ T^ ^ ^5 ^ ^ ^ ^ ^ ^ 

'Tfii ^n ^ ^ ^ 3rt«rartf 3H 

aft ^ arfiRH# ^TT 

11^. 3?lf51(l t ft;:g 55rt ^ t ail ^ ;3 Tjf^ -q, ^ |. 

W iraq^” ^ ^ ,n^ ^JiqfciT, ^ TUTOjqr^ gj)^ 3^f-^ 

(’^) aftr-E?^ :m ^ ^ aiMti i; 

(H) " yhlrtrt t^T” ^ aw ffertT aiWil ^ I 

(^2 ^ 5P^-3ftT ^ ^ ^ t 3^), ^ ^ ^ ^ 


3TSZTRT-2 


^ ^ 5WtPit 

ailJoiiiRql ailT ^ t(.n«»,<u,._( i) ^ ^ arfv^ 3ik ^rtwril ftcrMtaB 




^Pt«o yw 

(i) I 
■*T«zr TO«r 

(ii) T^ II (*5r^‘?^) 

(iii) III 

yif^T 

(iv) IV ('^^TR?^^) 

(v) V (^ei<M<^i iTFBR^^^) 

(^) ^*‘73''—^7F#r^^TOT^(^P^ 

(^) ^^‘‘■fT'—(^gp%5R) 

^ rt. "*'** ^ *'**'’"^ “*™*’"f >S 


l|>5 tin? 



[W\ 111—^^ 4] 




^ ^ w<«T^ ^’t? 9 t ^ ^ ^ ^ ^ 

ii ^ ■^‘ TT^ #it I ___ . _s 

lit ^ OT ^* 

(4) (i) ^T^.—^ «i,4tii0— 

(^) ^ ^ ^ ^ ^ ^ ^ 

(IS) 

■3S^ TR ’IT ^ '9ra ^ ?^‘II : 

Wq ^ si 3 ^ 13 Sh ^ ^ ^ 1 ^ snTiR f <i» ^ ^ ^ ^ 

(ii) ^ ^ IN; ^ -at 3 n^ ^ ^ ^ 

sif^ ^ ^itw INT I Ti 

aftr TT%._fsPm 3 If ^ ^^ ^ 

f ^ Tnn 17 ^ (1) ^ ^ ^ ^ ^ ^ 

^ ^ ^ fi^ ^ T,^ ^’I. TiF’n ^ ^ ^ ^ ^ 1^ ^ ^ ^^ ^ ^ ^ 

8. sftrft^IT.—(1) srfTWtd ^ ^9 M^tr#TI M r-ld'W 3rf«TOf>5ra 

( 2 ) ^ 
(3) (^) 

(33) w “ V ^ ^ ^ ^ ^^ ^^^ ^ ^ 

3:iNtKt3m(-qMsiii «Hmn>i<Ii’jpf sir?fti i . ., . , r ,r,.„-rit- a^t-t 

(IS) IN;# STii^ ^ ^ ^ W ^ w^ ^ ^ w ^ ^ ^ ^^^ 

XR yc^idt^ ^ ^ V^ ^ ' 


6 . 
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(i) 

(ii) -m «fj4-qKl xr; |:*^ TTf^^ 

11. arfimnSni aftri^et.rigPti.-Ci) feftarTeran#^^60^^3ira'jaf^TR^ . 

1#^ ^ -o^ ^ ^ ’ifea^sro^ ^fwifor ^i, 55^#3iraw^ 

^ ^ ^ Wm ^ 3T«it^ ^ ^ 1,^ 1% feft siftmt ^ 

tTI rt!f ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 1^ w ^ • 

-r-. *«* .rs:^'5,* i»s* ^ 

^Hpd ^ -qg^ '5ft ^ #T ^ 3?^ TT^' l4 TTf^irf ^ ^ 7J^ 

^ ^ 3TfKT^ XTT (1 ) ^ 3T5WT 4f ^ ifi^ r! #t I ^ ^ ^ 

ftrPm ^ Uiih^ ^ 1^, 3,f«^ ^ ^iif^,-- 

sn^r^TO ^ ^ xp t; 

(ii) 

"TO ^ 3l*faH ?Tr 1<2| ^ ■^irH<^Ti ^kr" I 

3T«Him-3 

3^^" TrfrWrhf ^ 3Tf^7^^ 

„ 3HRnlr=h. 3^ 3Rnn ^ 4 ^ sro ftrf¥^ ^ 

Ml ch^TUI^qi ^ X|?zf xn<-c(||c^^ ^ ^llJJll I 


^ 3^T? ^■{1<si xn: r^^^chl ^ 


iri- HIM 





MR?! ^ 


5 


(3) (^) ^cRRPT '^* srfwfi ■qr ^"zit ^ <^chmh ^ "3^ 

Ph^Pw ^ ^ WTT '4’ #ft; 

(^) ^ ^ "zn ^dHHH 1^’ im ^ ^ ^ arfsRT ii^ ^ 

qRfMr<4) ^ ^crTRR '^REFt ^ WTT ^ ^fF^Tlt; 

(^) w "m 37f«7^ ip^ ^P^cfiKl TH ^ ^ wm mf'^ t, 

-^71^ TIT '^‘ ^3^ ^ ^ ai^RlfRT ^ I 

(4) ^irer ^ ■^* 'i4eid7 8^ 3;rf«i^ rt c^teii4)KT wr '^^ari "si^ hVi^4, 3#t^ rtr^ 

t^RPT, WT, ^ ^ U Tn?7-2/17/79-31R3TR^, cTT^ 29 3?^, 1980 ^ OT 3rft^ i OT 

^fi' E f l fgfd ^^ cTT^WTT^^R^f^'RRt drsblMld ^ 37fw^ sftvRT 
T^TSnro ^ 1N> mT#T tWTH RTRP 3Tfq^nW ^ ^ifTO 

T R^ Rt Rjl R. 11 -3/90 3TR31R^, cTlft® 22 RR^, 1991 ^ 7T«n%rRR %Rt RT ^d^RTFT 

Slf^SRft^ <f 4^|R4I’ ^ RTRR '^'oni R^R RRH R# <^>1) I 

(5) 1^ ^ ■J^ Rt^ Rdt RT WR RT ^^TWT ^ 3^ WT ^ RRR 

aildRid '% RTR WIT 

Srf^P^Rt RT RRfRRi’ ^ RJt 31l4fdc1 RTRRR RT 37RfliRT wf ^ 3fRh R# fR t, fR RRnT ^TTRfeT 
3T%Rfi^’R«T RTRR "3^ RRIrT RTI R^ RB^ RR %RT iOT RTRT SRf^' ^ a;T^RRil 1^ STRTaRf 

i*®l4 ^ t^TR «t»fVHCi 3^«f*j WI 4 ^RRT I 

14. U^*4ni.—^R^ ylHid^l* ^ fc|^4j RT R>t RT^Rt sfk RTt^ STpRcFr^ RT RT^RT^ iRRft RR RT <^is< ^ R^ 

3lf^i|R»R ^ fRRR '^KR T^* RIRT R^’ RT^: 

R^ 4N> 4f 3Tf V4> i riR)* RT Rft Rt^ RJt RRT 29 ^ WRRf '4' OT ^ 1RR^' ^ 

ST^RRR^’ I 

15. yfM i qyfR. —^RJt^ 3Tft|R7Td RT «b4RI<) ‘sfl fRT^ "3^ RHST RT '4* RMi^lH-l RT Piy=Ki 11^ f^^Rl T|RRT 

^ R^* R? "^R RRIR WTRTRR i tRiRt ^ RRR TRRTRch RIT RT^ #TT I 


31SltR-4 

3TOT^, ai^^TTRR aftr 3RftPT 

16. SrftTRJrft’ -sftr R?I*'^RTRJT Riwk.— yr«^«h 3lf*4«M-0 RT Ri^RI^ ^ufctJlRl-Jh STpRchKl RT =f>4“RRt 

^ sjk ^ ^ PhRIK^I RT RRT RF ^ ^[RRT sflT TRH RT tR7 R^^ ^R^ RTrIrR ■^' ^ RJ^RT ^ oRf^ RT 
^sofgRTRf ^ ^ ^^T^-^qriTT rtT fR^ RT^* fSR^ aitelfTcTT, 3TRt^ RT WrR 3T,#T RF TTcRRR ^RTR t I 

17. f^^ll 3l|l|Chl'0 —yf^Rj SrfRRnft 4;^ R?^sff opf Pic[f5*i R>tRI sflr RTT^RT^ 'h^ii Rt "IfR) ^ RfTO 

RTpf R>7 RPrNrR R7t ^PHp5^dd RTT^ R»t RRR R5^ 31^^ 3nR7RRr^' fRR^ aRPfcT Rf^ RT RT^, RRTl^ 3^ 

■3R?R>T RRT RTf^R RTI W Rid HI, Rf^ RTTRT, RRTl^ 37^ 3TpR^#’ RTT RRTPR sflT R^TRT sfk 3PR 1 rRR ^ ^ ^ 

RTTTRTT ^ RRf^ Rt I 

18. f^PlRR aftr 31T^Vff Rn* Rf^ RJT% W Rlf^,—R?^ 3TpRR>T^ RT RT^fRT^ fR PqpHRRf RR RTPTR RTT^ ^ 
^PhPvRcI RT^ 3?k Rfl ^ RRf^ RT oAlPw^lf ^ RRR-RRR RT "3^ R^ 3TT4Rt’ 3^ W#’ RR RTTHR, 3T^;RldR bIIt 31TRT R^ 
Rfl ^3^ RTHT Srf^ehiRai, 3TRtRnn RT t^TRR^ R^ 3TRtR RF cPRRR ^im ^ I 

19. ^i)M4lRd l RRTT^ T15^ WOmT.—R?4 rt 3Tf«TR?TTl‘ RT RT^RT^t ^RT ^ RFFlf 3|1 t 3R^ RR3RTf R^ RTRR R^ 

^ l^ yH'tRcfl RRTR T^ RRT %RtR R^ lR>Tft RHRRTt R^t RcR^ RT 37R?R^ ^ RT cit RRRT ^ RRTR RTT RT ^ 

R>4R i r<<j4 Rit RRIF Riff RT^ RR RR7 % Rjf^ -RlpRR) RT 3T'feJ'RlPRR» RTfRRTRR FTTT RlftcT fRTTTf SR^ ^ ST^RMR ■^' R ^ Rl I^FTTf 
^3^ 37fRRTT^ FTTT 3n^ RicfMf ^ PHcJ^H Iwf^R RR ^ RTT^ RTT 3?^ R ^ sSIt 2 RRlPqpjR^ R^RiRT "RRT 

RT^ I 

20. '#R»lj»f^TFfyt^Rf»T^Tfft‘Wqm.—Rc^3lf«TRTT^RTRntRT^^^'fRIRRT^ 3ftTlRW3^ 

^8TT RF ^ ^ 1^ RTf RMr RTT# RR 3TfRRRTR RRTTT R>^ 3Tk TTTRTrT 3 tPrrrM, -^RT ^ WRTf ^ FRR!RRT3^‘ TT^ 
TToz^FR sftr ^RRFTT '4* ^Ildlddl RRT TTlRRUl'p^Ri RT^RT I 

21. "irT, ^rM i^ efit (i) r^ arP^Rnff rt rt^rttT, tt^ rtPrrtt^ ^ ^ ^ Ir^ttI 

^H T RHMd RT 1^ 3PR aTTRpRRr RRR?H TTRT^ R1 RRRR 3nRT TRR RTT RR ^ RT RIRR: RT TTRTTTH RT RTR R^' ^ I 
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3R?R^, ■^IT ^ ^ '*?! ^ -4’ 3Tf«f^q ^ ^ ^TT ^ SeR^ TR ^ 

TRMm ■^IT1^ ^ ^ «i4'>rri4i ^ ^ - 3 ^ tf^ ^ 4 

airat t 3R^ 4 ^ 3RR -qi 3RI ^ ^4 U^WlVld «♦>'(!l^MI I 

(3) ^ 3?fw4 ^ q»4qT4 7RR4^q>T ^-qi 4lfeq| qr ^ 

TjrfqqjRt ^ ^ ST^qfq ^ to toft VtW«b1q Wlftt qJT ii^jIVH q^‘ qto ^ ^fvCHRI I 

(4) qft^ aqtopft qr «t>4^Kl, wr intoi^ ^ ^ to, qr qft^ -gto torqjT 

t ^ 'srqntor qto ^ ^j^TT: 

^ 3ROT ^ aitoPT ^ TOl^H ^ "^r BTfefto, ^airH4), ^^ITto, 'qj- 

^TRlf^fq? ^T?iRT qft ^ Rm qft 3lft^ ?4ft I 

22. 3?to>nft tir <*t*i-ciiO toftiR ^ ^ <*>(mK ^ mR«irR«h ^ ^nq-i ftf vm ^ tot 

arfttot qr qtorft toft f*qi<+>dm, toto qi ^iqfdq to q? ^qto ^ qr atoto ■?t^ qrfqto qft sr^qlq to, 

■^qtor, qiqqr qr to to toqr: 

q^ qfq to a^tont qr qtorft to to? ^ ^ ^rtoto qi ^ qto torftqqr qjciTRqr, ■^fto qr 

to^ qftto qr ^Rnfto qto ^ ^ qqiq^qi toi4 'sto qto qtoft 4 to ^qrr to' tor i ^ a?to 

to 1% qf to q^ to* qto qr to m’q to' qto qf^ torto ot to qto q^r ftor 

qR I 


iqtoq??qr.~-iR Wtoq ^ totor ^ to— 

(1) toqr aftqqto qr qrftto qfq q^ q^ toft qr q^qR qr <ftqT arfqqqtrr qr 4 > 41 vm 

torqjRq to qJT qr to 4 qrqr ^aq t 4 sf qil frto to; 

tor aqfqqRUT qi q^to a^rto^ qr ’^to qfto toft rrpt ^ to4?qT4tq qr "ato qqqqrto ^ qjRqR 
^4q 4 qft^ aftqqrrft qr <^4qKl 4qNHi q^qr 4 w Iqtoq qn to TRfn 'qrtRn; 
qftf arfqqqft qr qntoft to qft ^ 4^ ^ tor, qrto totq qrftto' ^ Ttoq ^ ftorq toft to qr toft aqq 
qtoft, -qt qtoft aiMqqq, 1956 (1956 qq i) qr qr^Rq q^q toft a^q tor ^ artor <r4^1«^d to qft 
t qr qrftoqq^ toto ^ to T?^qto torto ^ toto^, tofq qr toqq 4 qrq to tor; 
toq^ a^qqrrft qr qtoto Tr^qqft toito arftoqq, i9i2 (I9i2 qq2) qr qcRRf toft arq tor ^ 
aitotoft ^^q)Kl tortoqi^R?qtotortoarfqfwT, i860 (i860qq 21 ) qrqrRqq 

qiq ^ ffeh^ii; 


( 2 ) 


(3) 


(4) qftf arfqqnft qr qrtoto ftoft ^ftqr ftrqjiq qr 1toft qr^to toto 4 TT^ qTfqqqft qj^f 4^^ ^ ftoi "arr^ ^TTT 
qR f^4l q>j4 qi f^TR qftf qftq Wlq>i< q^ q^qr 1 

23. tof 3?toif^ qr toqrft tor ^ toar ftr ar^rtor to tor qr iuR^aPd 4 tow to qto.— 
( 1 ) qft^ aftqqqft qr qitoft qrfqqnft qft ar^to qiqr to 1^ q»to 4 arto^ to"' tor, q i\ torft qr 

qft qw 4 4q7 qft toq^f toft fqtoqr ^qqtot 4 toft "ato 1qto4tq qqrqqq qft to to arto to to to 1 

( 2 ) qft^ arfqqqft qr qtorft, 4^ ^ to qi ato qq4 R aitoto’(Tdr t to ^totor qr 

toqqr qto qft ator fto toft tor aft? qft qrqr qrrft q^i ^qjqR to' tor aft? qq ft4 aT 3 ?Tr?Fn?qqr aqrqf qrr to to 
4t qf^R qrfqqqft arfqftfqq qr? Rr^qr : 

to arfqqrrft qfq 'a?Tqq q? ?RTqH -4 qfmr t arfqqnft qr toto atoto qft ?^ qr arferqr qqRi to qf4?qto 
4 arEftq qi 4^ ^to ftoq 4 qiF? «ft to a^tor qr arfqqr qqrft qft rir qR ?Tto qqr ftto to % to atotoft qr 
arfqqr qq4 qft toqrrft ^ torqfqq toft t 

24. ?toq 4 31-1^1 Rjein.—qftf arfqqto aft? qrftto tj 4 4^ fqn? fqqr ato grsqidq 4 ?rqq? ar^^ to' 

ton — 


( 1 ) qft^ qTTM arfqqqft/’qi^ qrr qto arfqto qft q^rr 4, fttoi qqqqr qr qqrqqto; 

( 2 ) a?^ q^q 4, ■qqar atonft/to qrr qqrft arfqqto I 





[tjm in—gre 4] 


iinit ^ tpm : 3raraR®t 


25 

(2) ^ 3lfq^ ^ 


1961 (1961^28)^'«i3^n(W 


26. KI«,#»T??qii^if^>^^*n^.-^«f^-qi^nkl^t1^^^^,'^.'!'^^^’^^ 

^ TO ^ 

pjpHtT R ' 

Wm11^ ^ 1^ 1^ ^ ^ ^’ll ^^ ^ ^ ^ 

^ ^ ^IWTT I 

27. ’^^nr '^iT WT ^ ^ ’'IT Pi4«h— 

(1) ^ SrfBf^ ^ 

grra^t,f^'piN^°im^3T«iH3i^^3RraiTia^l>3:’ii3?^^^r*«l ^<;w^^srT 

^ •qr 3T5^ R^’ 

(iii) 1^ ^ ’^FT ^ ^ 

(iv) 

nfeijRl ^ -qi ftsB^ ^ w^ ^ ^ »<r<wW iszram ^5T=1T; sfk 

^ ^ ^ 3F^ ^ ^ e^ricTT ■^' ^ri?r^ ^ ^ ^5TR : 

W ^ siftTOTl ^ "9^ ’ll «iRM‘ifl lim ft=n ®ira ^ ^ 

snsn^-arn ^ ^ ^ ^ ^9 ft?^ ^ ^*911^ 11^ ^9 

sn^ 1Nt ^ ^ 3ifiw ^ ^1^ : 

TI^-JW 3k i^ ^ 3Tf«RnTt ^ 9;jNRt 1%^ 11?^ 9^ ■li'i’'?^ ^ ^ 

^ Tn ^i? 9 kl iim fkian ^ ^ 3f9 wa 5RI ’R aj^ k Tift’# 

■^’^T^qr 1 ^ 

(2) k1^3if^^9k^k^3n ^ i fa* WJWii i^9akk1»r^3ia^f^ ^ira'qakn i 

(3) ^3(fiiTOl-ai^nl^k3ir'TO?aiwiinfiwklkt3wi«n1kF30^3k3i 1kT>^9jt3rfi^^ 

^-1k%9R k ^ 1^ i^ 3k)^ 19 ^ii*^ ^^ 

(ii) kT9gikHikiT»faki^lfkiH9a^^k?R3rkT»itkTOktii>-^3k3ikkk^ 

31^ 3i?iif ^ kkwm 9;k 3R^ i k 9?1 3ikq k km ^ 4 iikk 

(4) ^sifw»^9n^#?Tik1kwk3ik^1wzn1k^kiTt9T4ftfkTrqq<->^ 
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28. 

WTO ^ fc(ci<nf[ ^ 7 n__ 

^5^ 37f^m ■zn ^ -ZTI f; 

t; 

('’4) OT W1?T ■Z7T SRI ^rf^ : 

3 lf^ ^ ^ fl-# ^ 15 M ^ am'l BFt ^ ^ ^ 4 T,5^ ^ ^ f 5:, ^ ^ ^ 

cTTTO'^ #7 Tim ^ ffclcj^ui ^ I 

^ Sirf^ 'H^’W ^ cF^f T«liq< IT'Tf^ Srf^ "ZIT 'yfjefii t^rq^p^ . 

OT ^ ST^hRi ^pft,_ 

( 7 ^) 3 R|«IT fRTfim TP T^iRiyiKl m ^ Tfsq^ TSfmr t I 

^ ^ ^ 57^ H<«)=i 8 K ^ fr^, ^ -(Tqfti ^ TJ^ 25,000 ^ 3?fTO t tit ^ ^ : 

7T5ZTOTT — 

(^) 3 ?fqgqt ^ war, WR?t^ ^'q qi^ f^ :g,e, ^ ^ f; qi 

(m fe# fnfiia qi afefea Tsfet ^ qiaHT ^ 31 ^qi %qi ^ f, nt T^fq^ aft ^ sftwa) 

^ -far-iaH af am ^ III aifqanft, ^tito ai gm ftjv^ tft wi ar. 

^ ar ^ 3 Ti^ ift^qrfafaf^ srafq ^ OT ai arraft 3ftT ^ qifia ai 3TfSia ai ^ ^ 

mfl^aaaiaPi^aTa aft 1 ^ am ar aam #Tfa ^ ak lit laara, aft a33 aa^ Tft- 1 ??faft^ f%ai aia, aft'^CT 
aR am afa fa; 5RI 

^ 557t I 

29, 

(1) (i) 

"i^l I 

(ii) ? ^^STf^ (l -qr ct) 4 qi<l, SPT^ q% 7^ 3^ ^ ^ ^ 

^ T\m ^nfw^, ^ ^ TOTO ^ TOT t ^,— 

(^) ^ SrteTTt ^ ^ ^ 3 RT q^TOT ^ ^ 3 T#T f; affT 

1^TO ^ ^ ttt ^ ^ I 

t, ^ TO ^ ^ rT«7 ^ IJTO ^ j 

37TfpT 37mTT W Slfl^gnfi’ ^ ^ i ^q^ i O .—(1 ) 1 ^ STfTOTTt 

^ f^Trmzi ^ ^ qf^ ^ 375^141^' 3 irn ^ ^ ^ 3 ^ 

^ fta^ frni anai t, afa aiOT arfaaaft OT 1 ^ faai aai 5^ at, aarf^, faraaift 3?h/ai fta^ arrft aft aitfe 

■a aa ante aar ar i^at siafa at ^ aft 33am arfaaaft faftat art, faaff^ ai faafaai#a aa?r an : 

a^ w 3iafq aft aiaa 1^ ftni ^ mai ^ i 1¥aaa 46-ft aai ftfaf?^ Tfttaa laafe aar aaa feai 


TO7TT I 



[’1FI III—4] _ <IRII ^ <■('444 ! STOIttK"! _____2, 

31^ ^ ^ ^it ■sn^ ^ ^ 3raf« ^ ^ : 

■q^ ^ afR ^ qf? ^ aifqqqft qi <t>4'ii0 qit — 

(i) ^ srafq ^ ^RR q^ aiqfii qrat t; aft^ 

(ii) q<ft3miqf^qWgqqqRl^qtmiiqiqiam’qFiraqOT^Mq^f^q^qi^f^‘’^3iqqq 

qrt q?Ti q? wi irfq^ ^ ^ qR ^ 11^ ^ 313?^ 3nqw qq ^ q^'RR ■w ? 

qRuilHW^M 1^ TO I 

(3) (-q?) 3^fTOT^ "JR r^ri^H 39 '4' Pll^'< Rhtll 3fRT ^llPw ^ 

^PTTOW mm ^ ^ i TOT -^ifTORt ^ TFT •^’ -qi ^ 

^ STTOT 3fcT^ i ^ ^ ^ ^ ^^ITOR ^ t ^ 3TfTOT^ ^ 

^ 1^ ^ t ^ ^ 3nfWTt ^ TR f^TTOTO ^ 4 t 3TfTO^ 

aros^ 

affr aif^Rtro Mh^h 39 ^ to #Tt i 

(4) qm■^a^f^qIqq^qItqitqq-fqf^(3)^a^^qw^■qq^1^qqTi3^Ra^qqq^qIqlRqOT 

#tNi qlqftife qi> anroi qiT 1 ^ qrar t ^ arfqqqt qi q;4qR^ qit qRigqq qiT 1^ qRi t q?i ^ q^ ^ ^ 

Ito '^ly.'ii > 

(5) w 1^ arfTORt ^ ^ ^T^ql^STfh ^ 1 to i ^ 1^ ^ ^ 

qi aqqqf^ aiRtq ^ snqR qr-3^ Pirqim qi^ qi q?qqq appi ^ Wq ^ 313^^ ^ ^ ^ ^ ; 

q!f Iqfqqq 23 ^ qq^ qt 3fR fqfqqq ^ q#3R ^ 1^ qq srfqqiRt qi qq^qRt qit, qqiftqtq, ^ ftqi 

qilaijqf^wnqiqq^fWqR^qtqfmsifW^aiqtq^apiqi^^qqqqai^qfisRTFqiqiqTqRqi i 

31 . THpfffii qpi M aj>T l^rahR ^ qf<i^.—qilj aifuggrt qr *4 ^k'I - qgqffi i qr 1^ <i^4rti4> 

qq#i^f qiqq^’^qi^qi^ f^, qqTqifeqq.fqRiqftq^.qi^^q’l^ apq wftq 1qqqq ^ ^ qq 

I 

32. ^ ^ ^ ^ yf^.—(1) ^ arfTORt ^ aShJtfro 

arf^lfTTO, 1947 ^ 3T«T^TT^ «h44^ t — 

(qr) jfq;^^q;itqiM<qtarfqf^^3T qM^ .),4iK 1 1 j Iq;^ srq^qq qi # aqqqiq ^ 

qf^rq qq qi qqqift q?T q4qi qi q# qqi aiqqr aFqqr qtqai qq ^ qi araiqa qq q^qs 
^ ■^* TO T^ I 

Cs) aprft^qi(it'qitqr^ft;#aiqiqqiqi^qit'#q7raf^^qq1^'qw^^^''^'^' ^ ™^^ 

FsqiR qq anaiq q^' ^ qi qqqq i^ qqqi ’ 5 <i^ q^' q^ qi qq^ ■qqq 
-m arf^ 4f to ^ i 

(3) ^ ^ TO ^ ^ -qr TO fm^ ^ gftr 

yifTORtOTTOf^^^TO^^’^'4’TOT'^’^ I 

f^<4,K -qr TO TO>R 3TTO 'IfsF ^ ^ ^ aTMtTO I 

ftlTO,^TOT«?yTt^37f^T^TOT^*^>tqTyT^?fTOq'?qto^*^?^ 3TTO3^q4TOHT4qTf^ TO arfTOTTt 

■qr 4 i 4-^ ^ TOfH 4f TOtf^ "TO yr TO)TT '^* to #TT: 

- 5 ^ 'sq-tqfTOT qft to fqcif^Tf^ qjt #ft— 


4417GI/10—2 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[PartIII—Sec. 4] 


(ii) 

( 2 ) 


35. 


(i) 414*^10 ”4* 3r^ S^fiichiO ^ ch4T=ii<l 3?^?R 

^ ^ f, 3TFftf^ TIR’JjT Wi 311^^ ^fh: 

31^ ^ ^ ■'W^H 3fR 

3lfwM "^IT <=f>4'qiRqT ^ WT SRI 3Tmtf^'d ^ ^ I 

(^) ^ ■=h4t:lKl ^ 31?^^ ^ 3T3frq^ ^ ^qj 

^ f^ ^ %R ^ ^ %T -qj ^scq ^ 

'm ^ im ^ arpKRJRt ^r4^ ^ 1^ Tmn ^ ^ ^ -r^‘ i 

^ ^ ^ 3Tf«T^ '^] 4^4x1 [<1, -3^ im ^ 1%^' '^\ f??ff ^ 

^41 ^R«d ^flRl^lO ^ XM^Fnch 3RT «(T^ 31^ T^’ 4d<=lll^41 '^TT TRUTI '^‘ I 

4'^ 3nF^'^ ^ 3T^ TRqf ^ ^ i4-^TT ^ ^ 4^'sTfwif ^ f^3; ^ ^ ^ ^ 

"qr 3RT8IT ^ I 

37. ’Ri^ Tfnrfti^ w 3tnT^—^ 37f«r^ ^ 4»4-4 i ( i,— 

C"^) n>i<H ^ ^ cRT 4* "Rl^ 4^, sfhff^’ 'zq 3T^ ^HIMfililT 'R T(WRTcT ddH44 3r^ f^Tfl 

W? ^ TILSIT RRT^ 

(^) ^ 3T=R WlM ^ 3IRT^ 4''T^ 

3frRf^'^r^w#4‘OT 

31TO "4 ■Rt; 

(R) r«64] tii4'3iri«h TKfH 3R ItoI' rk^ W, arWR^qf, srq "rirW ^41^1 ^ fro 7^; 

(’R) ^ ■4 WT RT "^Rlrsilc! I 

tH^^eh^vi—-^ Wtrr ^ trM ^ “^^r44. WT” ^ ^ ^ WT ^ arf^T t -mi wm 

3P^3r4^^^R^t^3I^^3T3i#^^i I 

38. srflqqqft "RT ^rPfNl^ qqiRgq^ -q^ ^ ^ 7f|q qft '^\fz 

■4 STT^TT FI I 

^ 314^‘ “4t 4r4^H ” ^ 3T?Ff?r 31^^ ^ ^ 3?3I??T^ *4 RF=#Tfe?f 

31i|t«i4i<^ I^Rnr ^ cRg^ ^R^FR Rt t— 

(^) J^iiOU^j Fr?f 3^R -q^. 

(13) 4N ^ ^ ^ i?T ai^ti; 

(R) ifN T^ 3T^r5M4f; 

(’R) ■'Hlf^rM f<vfeJHI; 'm 

(^’) 3ITO%T WlRcb, -4^333 i?T %-4r<34> 4 r 31^ RTT 311^ I 

39. ^ 3i«im 4 'i4^ii4) f^cpH^HT rt ^’m ^ ^-qr ^#^4 4 ^ fsrt^' 

34 ^ Ch^ni t 3T 4 Sp^m\ RT flfelTcTT 3f^t^m 3R3T t 3T 4 ^r3 ^3T3T t 4 "t^T 4 f?4’ 4 1%^ 'g i rd^^K^h f 31 

^ 3^5^ 4 4* ^ 3T 4 3T^?TT^ 4t 3Rm t 3T8I3T W3R 4 3?^ ^ 3R 44 t f4=4%R3?! 4‘^ 1^ T^ 

qr 3Tfer viFw4 qn qrqt fhrT, :— 

1 . ^rftrod ; 

(q>) 44 viiRci^f: 

(i) 3 RP 1 SI qRRT; 

(ii) 4q4 3rRR 41^ fqqiRq qiTRT 31 t4rT; 

(iii) Msl^Ia 4<t>ii; 

(iv) 31 3 t4?T 4t ?Rr tsF 37t ff 13^4 343 FTRt 3T ^3^ 313 37T Wrf^’ 3T 1 ^ 333 

4 3^3# 4 31% 4«31; 

(v) Tf34 3313 41^ 4 34 4 anfqqr q^ 313f3 4 wr ^333H 4 t4=T^ 3373 cfqr 3^131 I 



[«im 111—^0^ 4] 


^ TTSm 
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(13) 'gi^TTifeRn : 

^ ■^RRT ^cFRTH 31^ ^ aftr Pi^^iTPiHcK yshH 4 >h 1 331 3lf337Rt 353t 

^ 313f3 ^ ■^IlH ^33^^31 amPSlcI 31^31 3T 3^ sfk 331 3r3f3 3Jt ^HlpKi 3T 3Rft 33 

^ 3ft 31^ 3fl ^?«Tf33 3R^ 33 3313 #3 31 3^‘ 

(ii) f3R7R ife 31 33 ^ 33 ft; 


(iii) a#T 3 l 4 '^ 3 lf 3 ^; 

(iv) 1 ^ W 31 "Sit 31 ^ l 33 t^ pR^^l 3 ^ it^; 

(v) 33^f3 WTRTcl: 31^ 133I^ ^ 1^ Pi<^ni #ft I 


w Wm ^ 3#5Rf ^ %l^, ■f^n^Mw 31^* ?llfel 3ft 3ftfe 3^' 33^, 3T3t3, :— 

(i) 1^3lf^3ft,^333ftl3gf^^^'3l^,^33^3T33f^it33Fft3 3Tt^3l 


(u) 


'^' 4^3ft aTO3>^ 333>T <5'H«h1 3T 3lf337 ^cR^fe 3ft Tt3RT; 

W 3R^ 3ft 31^3^33^ ^ a33R 31 : 3^fq33Tt ^ ^333 ^33313^r33ft 3^33 3T 



1 W 3 I; 

(iii) 1^3Tfi733ft33^^y63mt5 33^1^W33R3Kt533R3^3l3tRl%3 3R3T, f^ra[^%3 3^f^ 

3I3Mg^ W^t; 

(iv) TiNn fwi ^ i?r -=1 ^ ^ 3i3?iraf^ iftWH' ^ ^ ^nwl' ^ fm feft 

3 ft 3 ft Tl3Rl 31 "Wfn?! 3R3T; 

(v) 'Srero31 33 3T WTT^ ^333Tt 33 w 3T13R 3T ^ f33rRl 3731^31 33^ 

^I< ll ^ri3 1 3331^' 3T <i^cR 31 33 ^ 37^3^33 W{^ 331, PlH^l ^ 31 33 3T 3l33<t3; 

(vi) 3MW 3ft 313f3 ^ ^*R 31 afcl ^ 31 33 ^ 1^ 3^83 3T 13^ 3Tf33iRt 33, 

f5f^ ^ 1^'33t\ 31 fl33t' 31331 ^ 3f^^ 3ft ?Tl1^ 3R^ 31^ 31T^‘ ^ ^ 31 33 31 

ufWlN; 

(vii) 3fM3^ 3T 1^ 3Tf331Rt 31T #1H3 ■^’ yPdai^H; 


(viii) srfWlt 3ft,— 

(3>) 31 3RR ^ 31«ft3 ^ ^31 aiwtt 4 ^ 313f3 3ft H3lf^ 31, %3 ^ 

Pi^ 33 331 31^333ft Pl^Rw ^ W33t* Sl^HR; 

(^) 31 3RR aT3t3 ^ 31 3131 W33f ^ 


(3) ^ ^ 313 ^ 33 3ft Wf3T: 

3^f3f^ 39 (1) ^ ^ (3r) 3ft 33 (i)^33 (v)-^>3lf¥¥^ ^ ?TTf^'31^^ 

33 33» 3lf3itf^ 3^ 3ft 3111^ 313 337 ^3371lt 371 f^llW Pi^^PdP^cl 1J331 3^’ ^ ^ ^imt,— 

(i) ■31^-33 3imi^'3ftli33T^t313^333R31^^?llft3^'^^^ 

(ii) 3ft 3lf^ 3lt 31^ 15 3ft 3T3f3 % ^ 3f31^ ^ ^ 371^ ^ 

^P3d^^ 31331 ^ aiftl aTf%T37Rt ^ 31^3 31^83 ^ 37«R, 3ft| 31 13^ 

'^731 3111^ : 

313 3ir 1^ "3^ PlfHR'<i y^(9 VIlfW^T '4* t373t ^llfw 3lf3lt3^ 3713ft^ 33^ 3813 3lf337Tlt 'STII fRftsR 

1^ fl<Tl^Tfl3 l373t 33^ f3313, 3^* 13731 3?tl RnPon 4 3 ^k1h 31 3hk1h 1 3ft t^Rf^ ^ 

3T0TOft 3 ft ^ 1^1^ ^5^313 311113 31 31 tW 3ik 133 3ft 3f^8Tl 

311 31331 1 #, 3ft^ 33^ 3lfl3 3^ 1^ ^m?7n : 

315 3F 3ltl % 3ftt ^ ^3TQ7it, 3f3,— 

(i) 3f^^3TTi#*^*37313R3Tf^^ wt,t^33f^R31^3133^371^3lf3#T3 3R^ 

3ftl 

(ii) ^:^3lf«137Rt3ft3711^3313Ttl^^3fttf^'T^37313R3k^^3ftlJ331^3|tf3^ 

3^^3731311^1^31^^3^; aftl 


-- GAZETTE OF INDIA : EXTOAOyiNARY _ [Part III— Sec. 4 ] 

(ill) arfwd ^ ^ ^ ^ ^ ^ ^ ^ %qT 11 

2. 4>4^k1 : 

(^) 

(i) 

(ii) <st(«h t^'tl|fu|^^f 

(iii) W "Rra ^ ^ argflr ^ ^ TOT; 

(^) TTlfw^l : 

(i) 

(ii) (^f^') ^TOT; 

(iii) tr^ #TT; 

^ ^ 3Tf^^^ tcHTqPI srr^OTTT ^ 3PT^ 

f^THcTT “^ravtT TO ^ TOIT; 

(v) 

(vi) ^I^rd ; 

^ m 39 (2) ^ OT (^) ^[-R^ (i) (vi) 4 

TmfOT 7!^ TO 

^ f^<r^d 1^ fro aflr ch4^Kl ^ afk ^ %iT fro ^TTfei Tt^' fOT ^iot i 
^ sncn f: 

^ 3|[^ ^ ^r 4 ^ 3nTO?TOT "^T^* ■Rf^,— 

(i) ^Xt^K %TT ^ f% nfR ^I^ci 4t ^ ^fT?n i 4t RR 3TmR ’stpI rt Rrorf^ rtt ^ 

SrfKRtfW RR^ ^ %; 

(ii) ^ wi ^3it ^ mtt ^ ^.f^'^ 3fk ^ ^ ^ ^ ^ t, 

f^raRR ^ ^ WRR ^ 1^ RrH ^ TT^; ^ 

40. yfeqr ^ ^rflj^vjii.—3nfTORt ot f^f^m 39 ar^^srf rr ^ff^ror 1 ot ^ -h^,— 

(^) ^ RF cT«R fv=i3TTt|R XR arfTORt RT RRfRRt RT Tnfel ^ Writ t, -TOTR RT ^ OTTTTR 

4 TSIlfRR RR TO i; RT 

(^) RFT 37fTOKt RT R54 rr[ ^ 3TmifTO 37Rh 3TTRK RT f^rSRh '^BTTRT TO t; 

(R) 3TfRRR^ RT RRf^ xpR^r7 j;f^ ^ 

(R) "STFf f^ TO RRT^ ^ 3TfRgR^ RT R^4 rT^ Rit ^TOt 

(■^) ^Pki^cki t^rtRRR 39 ^ 3T#T fqPiPi^i rIIrRT RR RTTR RTO TTl^R R^if f : 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

4 srfRfTTfer ^ ^ Tm ‘SR^rr r^' rtt i^ ^ 1 1 

R»i‘l?lf«W RR VirqtMivJii.—RlfTOTfl, f^Rgn TTTRTO RT fR^ an'^ gRI PlMPdr^d RR 

RcRnI^H Rvt TI^ill— 

( 1 ) 3TfTOTf[RJtTOT4,R5^-^ ^ ^ 3#TRR^TTO!T %RTO 4* t. IrT^ 4 Rr4rT^^ 

RJt RITcft f; 

(ii) R^4qi0 Rf[ TOT 4, 39 ^ 3 TRIr ^ R7^# ^ ri^ 3TfTOR[ : 

R^ TT^ RTfRRJRt 37 r 4 fR^RRfTOR ^ % 4 RR^TT 4^ 3?fRRR4 RTt RTR RTT T?^ p5RT^ 

^ ^ sFq ^3# ^ an^ ^ ^ ^ ^ ^ 

4 R^TO 4rRRF 4 4 f'Jitloh fRTIS: rr^rtIto STTTR Rft R^ f, 4t f ! 


"ii-i (iim 
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42. Wpi4‘^^ 

3 Tti^ ^ ^ ^ armfer i ajk ^ 1 ^ ^^:I^»t^-1l^H4> c^l4ql^^<^^ ^ ^ f aftr 3?^ 

^ w TR i ^ ^ 3*iT ^ ^ 1 ^ 

Hi 3 T«t^ ^ fT^ ^ ^ ^ ^ WT 37f^ ^ ^ ^ WT 

^ ^ 3nM’ ^iHi’-H ^ i 

43. TO3TOTTJT.— 

^ 3 ;rfti^ ^ w 3n^ ^ ^ wn ^ t, :— ^_^ 

(^) ^ 71^ stTwh Iot ^ i % ^ ^ ^ ^ aiT^qi^ 3rrf^’ 

aiUK l fq ^ '^i^rgK «t>lRc1 1 ^RT t "^n o^HwihT ^ ST^aiR ■^rt ^ ^ 37f«R>T^ ^ 

f ^ ■ 3 T?f ^ TR ■^* 3Tf^R?«rff ^ ^ ^ \k>^\ ^^RRT i ^ 

arjRi^ 1 ^RT 'Wl; ^ 

( 73 ) 3 R 3 ft 37 1 ^ 317 ^ ^ 3 T 3 R 1 ^ WI 3Tf33n7t TR 3? TRI^H ^ ^TRT t ^3337t 3T <» 43RI 

f 3 ^ 3 T 3 ?lT 7 RIc 33 r 4 > l 43 H ^ 31173 3>7^ 3^ 3? 333^^ 3T3RT t rlt 3? 33#^ 17^ 7l44>3T 3343 

3T 4;^ 3TR 3nf33n^ 34, 3jt 37K3aj 5R ^ WT?T i3M^ 

33 T ■TRRTcI 3 Tr 33 n 7 t 3 T 3 i 43 Tft ^ 3759TT7HTrR3r 'hi4qi^ 3373 3ft W3t '^tf^, 4^ 

(3) 3^,3i!T!f^,4^7T43RT3TRt3 3T4^3I^^33n43ft7^37f4^3>^ 

^ ^ ^ ^ TOftR ch43 l 4 ^ 3T5?1T7RT^ 4> l 43 l !n 3T173 3ft 3fT 7T353t t 413 f^rfWTf ^ 3I3t3 3f3, 

f33Fft3 3 Tf 3 33^ 3T f3;7ft 3TR 4^ 34,1^ 7733fm STRW OT ^ 33t^ ^ ^ 3Rf3f^ 

143T^.7ff4t^'7T43t; 

( 3 ) f33l7ft3 3Tf3 33^ 31 3TRtn ?T7l 3Rf34f^ 3ft^ 3TR ^433 TI^R 3lf3337t 34 3Tq3t tT^t^ 

3^3 «b^M 1 I 

(^) TI^3Tf3334, 474 f73t^ 43^3 7T33f3T 3n43 34 37734 7T^3F 3 t 41^ 343f % 33T, 33TlT3f3^^^3 3T 

7 ?^ f3RT 3T t3T^ 3n3 3lt7 f3f333 4 3T3t3 f3f333 39 4 37^ 

I 

( 3 ) 77^73 3Tf3337t, 3334Tf 37T3t3 3ft 77^ 37 1^ 3R4 4 33373,^11^ 37f34f33 3^37 I 

13317^3 37f3f333, 1988 ( 1988 33 49 ) 34 3T7I 13, 3 T 7 T 14, 3I7T 15 sfk 373 16 43313f73Tf4T 3773 77^3 7373^ 

3733t '?lt333t’ 33 W^ 3>74 ^ 1373 7337 i I 

44 . mr^ ^gra 77 T 3 t 34 M37itf^ 377% 33 ^33.-13 l^fWTf ^ 37 ^ % # 373 ^ 3^' 

37 f 3 ^ 37 37 ^ 374 , 77^73 37 f 333 ^ 34 37^347 ^ ^R37773t 34 l33tf^ * 

45. 17750^ 37^Vl l f44lrM 3) chl4c(|f^3f.—( 1 ) 34j'43T 37 <»4qi4, ^ ^ 

37T3R 37 f33R3T3t3 ^347^4 37f33[% 34 371^ 3737 33 ^ t, 3i:|;fim'iir34^ ct,i4qir5qT ^ 37^7^ 3^7 ^ Pi'^^ 347 
■377 37 3ff^ 377 ^ W7t 3774 ^ f3fW 33t33 ^ 1^ 37f33f% 34 377^ ^ 3?37c^ ^ ^ 773^3 33^ I ^ ^ ^ 

(2) 437 37f3^ 3T 3743771 ^t t33f^4t3 i, 37f33to 34 3T7t73 ^ 3T3T3.34 373f3 ^ ^ 3t33 473% 

34 37T 3T3 3^‘ ^ I ^ 

(3) 437 37fw4 3T374374, 3l:i^ ll 7H l r33» cb l 4MI^ 37T73 34 3^ t, 37f33f%343 t4^ 37 

^ 337 3n43Tf^'773737 3^'4t3T?4 347^3^7733 4 34^ 377^ 

3]f37 34f 377 1^ 3737, 437 4 37 I 

(4) 437 3Tf337T4 37 374374, l33^f^3T^?TT773T?33r 377437^ 37^^^ 

347R7 34 3 T 3 T 3 ^’ 37^37 347 377431^ ^ 347 ^ 37 37^3 37l4?T 3Tf^ ^ 3^ 3Tf33Rt 3^ f3f3 (744473^) 4 

3r 4 -^orq 37f33R f33R f3774 37R 4q|fH«^l3 37R4 ^ <h4n 37T '^37377 3^ 4(37 I 

^TOt 37 T 3 T:I 3 ^fR 3 ^ 33 t 34 t-^^ I3437r33777 ^ 347 33313 ^ ^ ^ W77R 43ll3^ 37733, 3i:i^.,^n.r^q> 
37T431^ ^ ^ 4t4 347 3^ 3Tf33774 1777 3fl33 33^^ 37f73 ^ 337 4371 37 77^ 347 37734 377 f33t33 3^73 37f33774 4 

4473 377^ 4 375377 1373T ^f73J7T I 
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^_inferq»iO m ^^ ^ ^^^ 

^ srrtwm ^ fHHfcriOa^ ^sfi^ ^ ^ ._ 

( 1 ) 

(3?) — 

sitoit, ^ cn^ ^ ^ ^ airm ^ sn,— 

(ii) ^^iqqoT 

(^) ^ ^ OT f^TOhr ^ ^ ^ ^ t 3?fcRntt Vi 

Pi(n«i’i ^ niO<g ^ Tj[4 dul^ ^ T^ «?T; 

1?TFT^ sftr fn<n’«i’i ^ '4’ T^ ^ iVz); 

(3TT) 

-qfi? ^ ■fijTW ^ ^ ftwnr, T^in^ 3^1^ 3^ ^ 

Wpr 46 ^^-fsrfWT (i) ^ ^ ^ (j) 3^ (Ii) ^'^^^^ 

"qr ^ ^ ^3# 17^ ^ ^ ^ T3n^ 

( 2 ) : 

(3T) 

^ ^ rn^ ^ ^ sjf. 

(ii) 'Tygnpnf arafti ^ 1^ ; 

(^) ^ ^ 5ro^ ^ ^ ^ i-g?!' ip g?i aiTtit (‘/z) ^ ^ 

tliOo ^ (H^ ^ ^ TFI 8)1; 

(^) ^ ^17^, -Jif^ f^«iFfhj ^ (51^ ^tira ^ 1%^ Tiftiftftj 

(TfirPlMf) ^ ^ ^ i; 

T?T-sit ^ ajpwrm ^ 3nf^^ ^ ^nfrar t W-RTO ^ 

^ ^ ^ ^5=^'^ ^ 4t ^ giiNnt ^ 3^ 

liftrPifti (Tri?if¥«i^') ^ ^ gft ^(Tn H, ija ^ #ni 

(an) >7^.^ 

rici'.^i ^ ^ amfti 1# ^ -qg^ ^ afk aRi »raf ^ -tpi uh i pctPinn 

46 ^ ^-ftrfw7 (^ ^(^)^'«R(i)3?k(ii)^ Msrif ^i TM-f ?f%ft<2 TTZR nil ^ nr 
^thn TIT ■qi ■*4*1 iM ^ twh tM ^ ?n>j_T;^i tjt ^ in^nt; 

Ti^ ^ sTftTO* Tn ni4^ tra nnr Tsftgn T# nn g>m ara ^ nn ? w ^ ^ tinr ^ 

?TT ^ ^ Tffw TI^’ W t ft7 ^ %Tft 3^51 nn53IT, ^ ttt 5^!^^ W t: 

TT^TIF nf) arafv ^ ^ aiTw^ Tn n?4^, annf) 37^77^11 nf( 3TI5 w ^ 

^ tfitw 4qiri<3Ti ^ ^ i 7i) ^t 7^ ^ir4.^Ri nO 711^ ^ ^ n;)^ aftqn iTrafe *rai tt^ 

■^m^i 

^OTt^TPTaTiifnTpaCTaikaTfTT^^TrtT^^^^nitTTHtl^-TBt^njfnn^ i 

48. 375ft7 3liT TI?^l.a fii«(4ll' giT fTOTTO.—( I ) Tm TTlftTOT), wfel 37Mf7?T ^ TTO ^ 

yiCT«l1|i»7 ^,4N -nn 37717 44^ foq|T5tn^3flTTT(^TTaWT7lftTOft?H^37^ftf%f^^t7,)^^3,,^Tn(^ 
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[ W] III—4] ___^ 

' (2) 

=ft -mfe. aft Tnftw -d 4s ft=T ^ 3raf«i ^ 50 drwiFsft snft^ Tjrfsranft ^ snt^ ^ *^'^'"' 

(2) 3nft5ITrft^3rf^:3T^^5trt*^^ 

371^ HiRo I _ 

so. w«wwftranff.-^3^1^'’=’<^ 

(0 aim wiinf^R^t; ^ 

(ii) M«zi«,^ ^3i=^3iFmitmHiJifmfti I 

(i) Tw ^ ’wi 3i»i mt ^ ^ sAi a(Hi^ 

V1<<IS*3?T 1^; . . _^ V ■■■■T .Arfy 

(in) ^•^ 3i3dWftf¥^«Jl^^^ 

(iv) TiFM? rt^ 1^^ '**’i'^ ' 

3T«zmr-5 

im afrr ^ 

^ ^ 3^ ^ lift ^ ^ 1*?^ ^ 

^ ^ ai'lftl^nilH^■’>! «'*H?^ = __AA™rfv 

I _ 

3!«^W-6 

55 . ^ ^ ^ r^HR-iruo W1 ^ ^ ^ 

(^) 

(TSr) rfi|jAMirH4iKf^ 

(7T) 

('^) srar^TR^^;^ 

C^) 

i^) TRJpl 1 ^, ^ 

56. ife 1»n^ W I W illlViW ft.-WI ^ ^ r-^Pin m ^ ^ 
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^ m 4>4 ^i 0 ^qmlgii%^^■—(I) ^ atfiranr 

^ ^ ^ t ira f* ^ ^ ^ ift wr ^ 

TITO ^ ^ 'JIT ■yfd'H^CJI ^7^ I 

TO^ ^ TIT ^ «IT ; 

SRI ^*l ?1 TOlt^ 'TOlf ^ TTSW 1 ^ ^ ^ -qr^r ^ I 

«=,. J^' ^ ^ ^ -WH.-^ atfiroit -m 

TO ^ lit froro^T 11 

60. wi*fv,.« ^-vil.-C I) ^ ^ T!^ ^ ^ qr 12 ^ 3iR;ftR^ 

^ TT^RTT F ; 

WI ’qR 1 ^ ^ 3#I^ ^ a)i*rw* ^ ^'#111 t ; 

^ 1 ^ ^ ^ sraroi M 3jk Tf^-qj> ^ ^ ^ ^ ft, ^ ^ 3,^^ 

^ m ^ aif«Rr ^ im^ I ^ 

fj R ^wnjnfirar otrr ir 315 ^ ^1 

^ 311^ Ri ift# ite ?<> Tsn^^i 

WTO-62"-^fRf¥^R17#,Tft^ 

Tit^naif ^ sifdR^ ^1 
W ^ TIT«I ^ ITT T?^ tl 

r.■\..r._^!'' ^•—(1) STf^RlRO^^^RT^^ II %^feTiT^3rf^^%WR:^#ifura 

ITOTOTTO ^ TJi^ : 

. , . (2) RI RRf^ ftRft «ft ^ 3IR^ SRT 31^ fg^lIW ^ # >1^ ^ ^ ^ ^ 

TTOTOITO ^ T775I ^ I 

(3) M'?rf4lTO^ I 

_c. i.'^Lii,^^’ >80f^^3TRfR^%,5fS,7t,riftlRnTl^^ ^RRT^, I990 ^ 240fe^ 

SRm^^fwnf^TO^S^ 'R^^iTTTI^tl 

'^0 t I 

( 6 ) ’WW^fti^-^-f=m(5)^3rtwRn4RnRRR!a'^^3?lT%^TO"i-!rtRRn5ftTn^ftn!n^ 

^4>dl tt 
TITOT I 

..**1*^'^ ^ 3ll?in«b JIhiA (I ) 3Irfe 3TrRRnTtRIRRkl^^^tj#^^f%,^^ 

Sifim ^ w % ^ f^-W 31^ ^ ^ ^ 3ftT 1^ ^ T,«W 4 , 


ii<l fill 



4] ___ ^ _ }J_ 

(•a) jluKl •a rTjfocM i 

^,'^1^ '^°l i rH<jrg ilr^* i") »(^"S<'>TO^ 1^5/2 ft=t'5?’^T^ ^ 

^ 3T55fT ^ ■=5m^l 

^ ’3^ ^ TJ?^ ^ t, ^^ 

^ 3m ^ TTf^ ^ -RR? 5/2 1^ ^ ^ ^ ^tRRt 'RT M^^RT 1^ ^ ^ ^ 

3Tpm ^rm irnTmi 

^ 'RHT nm i, 3FT# ^NRt "RT r^P»>wi ^ ^ ^ ^ ^ ^ 

3mf^^T^^3mR^’’RFT 

^ ^ -a r^pii ^ ^ rHMrHnsi.li to? ^ 3i«?#i ^ 3 ^ ^roci ^ ^ ^ ^ ^ ^ t, 

Rm : 

^n.(Hf<<M<H 'sra ^ 3);JH|(1 5^? ?I^ '<IT ^ Hi*dl t ft) '^Wt »JIhi(I ’ll 1ftft>rHT ^ T5T ^ 
'^an^ ’^’ 3mf^T ^ ^ ^ "^jiTt^nti 

(ii) 'SI«m ^ ^ ^tRT^ ^ ■RT ^ -hhi^hiRic^ 3TT^ ^ I 

(iii) ty ^ 44)^ | 4 pct)^! TTRmT!JTm ^^?rRT OT r^r^wi m^h '^ ^ ^ ^ ^ 1^ ^ 

f^f^rwl opt ^<i<it ^it ^ ^*hd) ^1 

(iv) ^ftRt^’nftft’rHii^^-a’Trfft n^PfR^:5^’naTft^T^37r^^’n^rf^'^t9)Wainfra 

^ iTPraran^ 1ftft^ OTa-’?^ T3^ ^ 1^ ftn? ^ t fft sra ^ 3ift ^ ^1 


fRVilchiUI :—I^TfRRR ^ ^ — 

1 . “1 fad ^ T , 1987 "^^ 

^ ^ Rm #n I 180 ^ f I 

2. 1 fadWl , 1987 18 3m^. 2005 ^ ^ Tlc^ ^ ^ ^ 20 ^ ^ 41 hK 1 ^<il 


"RT f^nt>CMl ^ ^ Ml^ 5 VIII 

3 . 19 3T^, 2005 ^^37fwttm^^#^3TR^^^^^^^^^ ] 8-RW ^ 3T»7#T 7^ ^ ^ ^ 

ijuf !ri 30 ftH ^ ^ 1 ^’ll ftft^ ^ 1 ?^'ira Iftn sfn^ ^ 

540 ftH Sfft «t^ ^ ftm 3T^ ’sn wft t 3flT ^ ’IT W’m ■n ’TFlftft^ td? ^ 
^^ftn’Jftftrm^qg^n’ftOT’snrtftiftKWwn-’ra^ireiirftTTI’irft’Rftw’i^’in^a^ i 

4 . 19 3 raqs(T ,2005 ^,’i|?f^ 3Tr«raRt’n^T« feft^^24^’^’FRftmt,^3ir«a:im90ftH^ 

stci^fft 3??^ ^51?^ ’j^ ^ ^ ftin 30 ftn '5)13.Rin*i siIhiO ^ ^441 ^ ’irs sloi i 

63. sroraimT ( 1 ) 3rf«ra)i^t ’n ^ arei’nw tthI ^ ’sra ^3^ ’irw ^ ukut®! 

^-4 ^ 3St3 ira ^ sraTu^ aiB^Ta^li;HW3Iir«ITOt5ro##l?^^ M|..irHd’T^'’IIHT^tl 

3mf^ ^ ^kn 360 f^ ^ #ft; 

W3 3imTf^ ^’, 3T«R^, ^ 3T5r1^ ^ 3Tftr^ ^ ^ ^ 720 1^ ^ smf?? ^ 

3THF^^R^ "R^ ^ '?mmT "I : 

RT^ ^ 3Tk f^ 3Tf?mn^ RT ^ ^ ^tRRt ^ RTR^ ^ 37^R^ ^ ^ 720 ^ ^ 3#7R7 

3 {RTRnRT ^c^d) RiT ^t+>rll't' sfk Rt^, "^RT 3T^R^RR RRR, "4 "HR^ 1^T^ RRRR STf^fciPan 1 

(3) RTfWrt, |R WmRf ■^‘ ^ 3RRRI t fRRTR, 3?fwft RT RT^Rl^ R^ 3T^ 3RR 

RRJTT R^t ^ "RTR RT "^R^ 3TT^ ^TRTRRR RR ^RR^ t t 
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__^ ^ ^ ^ t fe 37^iraiTO ^ TT^iJCr ^ 31=4 ^ ^ ^ 

^ ^^ ^ ^ ^ ^ ^ ^ ^ wn 

j r_ , ^I*f ^<*) iTOT aiftiqnft grtfaft T4a^, -g fidK Ph^iI^h . ^ 

r.^_- 

m5im^3i3?iR^OTftft7^ft^'5nT5,1j|^3irarlTOr^wM4-i^4;tTr^4)^^t i 

^ 1^ ^ (TMt 4T^ WT ^ ^ ^ 315Tl«I ^ WS4 % ^ ^sjhrrf oqcrapfr 5RI ^ W'T-’T^ w}4 4 

^ ^ I 

r- ' ■■■,?]p^ ’’' ^ ’jyf ^ 3raf’4 

I^MPdRad PR«H 3^4 ^^3TBrth^TTO^37f«RmJ?3rafV^ 3,64^ ;_ 

('^) ^ ^ TT^ ^ IfT^. 

(^) ^ ^tikI ^ m\H<^ T7^ ^ TRi^^r%77T ^ ^ jm %qT ^mjj\ aftr 

^ ^ t^M. ■fe ^ 3R^ ^itnil 

7j\ ^ ^ -qy^ i' 

^ ^ ^ -^7^^ tor wqriT; 

(3) f^Tg?^ 37ggn?T ^ 3T^ tot ^ ^^Tfrjyf^ f%7y] ^ T7^; 

(4) ftgtSI 3jc|=bi?i ^ ^ 3lf«l4!R» -47 ^rtkr& ^ %# 3iaj ^ ^ ^ ^mniT; 

(5) ftf¥^ 3rfq lite ftg?g 3mn?i #raT 3irai f Ci^ ^ ^ 3wm ^ 

6 ^^ ^ Tamfl ^.-3Tf«RnTt TIT ^ ,J^ ^ ^ :j^ ^ ^ ^ ^ ^ ^ 

a ^sfirnit j " " 

■ii ^ ^ 'f^ ^ '?i4'?iR< 3<^ ^ ^ ^ R''?'’ f tit ^ 3^ 3^* SRI ■HTqri ft^WR^nr ^sjt 4 ft sraTst 

68 . -iwTBf^ 3 ^araftr^ iftm Rtir^.-f^ 3 Tftraqft^ 4 Rf^^snwI^^WRtR^t!,! 

t 

^ 1 ^ ^ #1T.—( 1) 3tf«Rnft -^F ■4i4^l0 3TCRT 4R4'nT ^ 

^ 4F^ ^ ipi 1^ ^ I 


^l 
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( 2 ) 


3rt^ ^ ^ ^^ ^ ^^ ^ ^ 


70. T,5!JfTJt3?!rfiT.—(1) 3rfq^^^nS^T5?r’TOTTOI5^3raf«I^f^’ira^^^ = 

(oR) 'R TOjm ^ wf ^ ^ ^ '^' 

(■g) ^(mMVJs*'!^^^ 

(2) ^ 31^ "5?^• 

(^) 3?f«R5r(t^7i5i«i-^ 

■qf^cT^KFTf ^ TO #TTI 

(4) 3rf«R#g^:T?gft^3i3^’R!R^3gm^wn^WJ^i^ftw^t^srag5aiOT«ii^1^ 

■TO 7 TT : ^ _ 

^ sggf^ ^ ^ 7n#5#R7 smi^ ^ wn ^ WR ^ ^ 

(5) 3rf«R!Rt g +4g(t ^ 44U?^ srafti #ft, '^— 

(i) WRItTRI ■^f MVg ■Rgrf Stidl Wa4I(44 ^1 

^siFft gq ^ fiqra i, fi# WR g ^r ^gf ti 

(iii) qgqragr'3^^ si3^*T 

(iv) qgqftRR 3^ft qggt g girgf^ g TRTt Top g wgfggi g ■'n^^ ^ ^1 

ajHJTO 7 

uthiqf 

71 ,rf^f5rfliTOrtf?H.— 

1952 (I952‘gi 19) ^ ^ ^^ ^ ^ ^ 

3ik fg WT'iftg WiT ^ ^ ^ ^ ' 

(2) (g) g^ ^ 3tf«iftgi, 1952 (1952 gi 19) it 3ig^ ^ 

3 ifqgif( g gifg«, 3gi gWm ^ g^ “ 6g''isro 3R3 Tif^'gi 31^ g^ 5^ ^ ^ 

^ g) g#gft-^iiR 7g)3, i995^gg«if?ro7iTtei#) i 
(g) ^ ngn llgr g) mI'^hi 16 qggr, 1995 ug^ ^W) 1 

72. gjgg.—( 1 ) 3if«igRtg +441(1 4M4R wi sifsrfgw, 1972 (I972gi39)^3qg«ifg3q-ftf^(2)^ 

31 ^, # q) aifqg wt gr gq ^ I 

( 2 ) srfqgRt g g^Nift figMisra fgif^ ^ ^sqgq ^ 1^ qg ^ :— 

(g) '^gfq^qq, 

(g)^^. __ 

f^ 3T^i, 

TR;g gqraq ^ gigr qqqga g^ ^ 7««| ■^‘^ ^ ^ ^ ^ ^ ^ 

^ #tn qqj qRf 1 g ^ gqraR ^ gRR ^ gpi 1 ^ ^ I 

(3) 3rtqgT^gg4g7)g)Tf^3qgqgt7iftig^Tf^^^®’'^^’^^*^^’^^^^ 

■q^-gi^TT^^,^ Slf^gg’ 15 aiwi#l^ : 
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-OF 3lk ft? %fft 3rfq^ ^ WiftT ;E% ^ sro 1^ ^ 3TRm ^ tr 3,,.qri^ ^ ^ . 

Y - aq?mtn, 

H qirTjR i, rMI-ina ^ ^ ^ ^hiR<i (100 VfitTO), %iTI^ TO sftT 

Wilin'^ '3 It^ "^Wr I 

^arfirara qjt ^ 3^ ^ ^ ^ ^ ^ I ^ ^ ^ ^ ^ ^ 

(2) ^ 3ifiq^ ^ ^ ^ smi frara ts?f f ^ ^ ^ ^ tw 

T^ ^ %qt ft^McT ^ ^ ^ 73^ :^‘ ^ ^ I 

74. T<aiwo1hmr.-(i)Ti?^3if«R^70^v^ 

._ rr rtiriq^Tif 3jdR'< r«h«l ^ ^^ iTt-^^-iv ^^-v ^ 3T«ft^frcp^^ srft^^ Iwsra 

Tra^ T^^Hl’dRd 1^ ^ 7^ -g^ I 

W W 3T«?H -STiT 3?^ ^ s^ i/^(<iH ^ ^ W ^ ^ : 

-qf sik % to 4^ ^ OT in«i>f^ ^ Tn4oi ^ 1^ aif^rort ^ ^ifgra ^^ ^-RFi^ t| 

76. ^Braf^.-3im wpf-wm qr ^ aij^ qi Mvr qnk ^ qft Mmf ^ qq^kf qq 

-zn w flF^nf^ ^Tl^^ 371^^77^ 73^ 

_ 77. sftr T!qnjftrrf._( 1 ) T^f sraft^e ftM ^ qjwpft ^ qq-fm qi tq^ft qOT< 

^ qiq^ ^ qiH qrt FI Ikfwit-3TO ^ ^ ^ q^ afiT ^ S^fqqqM 3lk qqJqiM> qqq fq^ 

(2) tk1qm^qkliqqtFiqqnTMkqqqq#'^3T«iklf^qq3q^-qTqftq^qqtqi^FlfqM^qq^^^^ 

^ 3TTO 1^ TTT^ ^ ^ Tj^ TTT^ ^3TT^ ) 

sTjqrfr 1 

[Wm5(4)(ii)^'] 

yif^fd ^ ^C4U|| 

^/^^Rld1/^*<l0.'5^Afr^/^. f=IM I ^f7K ^ . 

(ii) ^f^ciiren t ^^^ ^ ^ i I 

(iii) ^^•sqftqkqq^qfitqiqqft^qftftqtqg^^^f^i^ l^qHf^qqOTqqqqiJsq^qftqqii 

^ ^ ^ %I^ 371^-^T^ f I 

arrarr 

z ^«rqr-i«dikqfqinqqvnTr<%qqfRiq(qiinqi^t3flq^qp^^1^^(5^^,,^^,^j^^^^ 

^ ^ T^ I 

nrOo : 


5Kll^ 





[m III— 
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3?^^2 

[Wmi 8 ^‘] 

1 ^ afN’ ^ Tftw 

^ ...wr/^Rcft . ^ 3Tf^^ -qr ^ ^-4* 

^ ^ ^ 4f 1^ OT ^JFif^nr -m ^ iPTO "9^ ^kW ^ ' ^r^rnM i w ’^^mm 

^ ^ wm/eh^*^D I 

■$ 3Ti 4 <Mnr/«+i<n1 "4 <5«w^ ^iT^f *4 '^MMrT '^TT 'fe "% 'HT®? cH^ 

Wni / <=h^<n 

^ 1^ ^ Mot ^ ^ 3Tpm wjii/<^^m' 1 sftr ^ ^ -3^ ^ ^ ^rf^iTO %# ^ ^ 

H ^ TO 4^ ^ -4 TT5‘«Tt ^ ^ ^ ^8? ^ ^ 7^1^ Mft o?Tf^ ^ ^r4t ^ Mot ^ 

^ 3t^ 1 ?^ I 


5WiW : 
95T'^ ; 
Tt^HIH : * 

: . 

'^‘^’iiH :. 


^f, ■ 


TOT :. 

:. 

3T3^3 

[Mm 73 ^] 

3^ftRfnT ^ Tfinun 

TOT :. 

aid<3 ;. 

.. (TOT) 

•(t^) ■4TT37MlTrt I 


1. '*‘3^?^ TOT M ^ TOT t 




TOT ^ 1R7 TOT i ^ TOT * 

(t^).. 


■'(TOT) 

(TOT) 


3OTT3?f«TOTT 




951"^ : 

"OTm 3jk frgM ^ : * 

:' 


’*^ -dd ^nz j 


OTI Tq^H?(R, 
[Mm iii/4/79/io/3^Tr.] 
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BANGIYA GRAMIN VIKASH BANK 
NOTIFICATION 

Berhampore, the 10th November, 2010 

Bangiya Gramin Vikash Bank (Officers and Employees) Service Regulations, 2010. 

CRAPTER-I 

PRELIMINARY 

L Short title, commencement and application. —(1) These regulations may be called the Bangiya Gramin Vikash 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.— (1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Bangiya Gramin Vikash Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is enjoining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (I) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the United Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 






CHAPTER-n 

CLASSmCATION OF OFFICERS AND EMPLOYEES, 
appointment, probation and TERMINATION OF SERVICE 

3. Classification of officers and einployees.-(l) The officers and employees ofthe Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 
Junior Management 

(i) Scale 1 (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 


Senior Management 

(iv) Scale IV (Chief Manner) 

(v) Scale V (Assistant General Manager) 

Explanation . For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or fiinctions assigned and the sea e 

ofthe officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.-Notwithstanding anything to the contraiy contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to tinie and in consultant wit 
theWsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 

exigency. , . , 

5. Appointment ofthe officer and employee in the Bank’s service.—<1) The Chairman shall be the Appomtmg 
Authority in respect of officer and the General Manager shall be the Appointing Authority m respect of employee . 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 ofthe Act. 

(3) Every officer or employee on his first appointment in the service ofthe Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such marriage is pemissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 


operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

« Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any ofthe Groups referred to in regulation 3. shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 ofthe Act. 

7 Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 

on which he reports for duly on a post in accordance with the terms and conditions ofthe offer of appointment made to him : 
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and allow^Teffmhlt dIJ' “ ** “ay. he shall not be entitled to draw pay 

8 Prototion.—( 1 ) An officer directly appointed in Group'A'post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year 

n,av h. ^ ‘ ^■'all be on probation for a period of one year, which 

may be extended by the Appomtmg Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 
which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months 

evfon, nf *’'■ employee shall be liable to be extended within the permissible limits to the 

S proS!"*^ "P™”" «f Appointing Authority hU perfoim^ce was dissatisfactory 

the AnnoLin^T'Jr^n '’e Confirmed in the service of the Bank if in the opinion of 

the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

Anihnri I''® ’’k probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 

month’s notice or pay in lieu thereof; & & ^ 

(b) in the case of an employee, promotion fi-om Group ‘B’ to Scale 1 of Group ‘A’ or from Group ‘C’ to Group 
B , he may be reverted to the post from which he was promoted. 

,h. No officer or employee shall leave or discontinue his service in 

lervfre orT“£; ® ** discontinue his 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 

before Appointing Authority and any notice of resignation given by such officer or employee 

before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority 

^planalton: For the puiposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 

wL ntr Of any notice has been issued to him to show cause 

why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuationand Retirement—(I) Anofficeroremployeeshall retire on completion of 60 years of age: 
Provided that the (^airman may. on recommendation by the Special Review Committee constituted under 
sub-regulation (3). retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
suchofficeroremployee in lieu thereof: s >v 

... . 1 , also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 

month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

. decides that the order passed by the Chairman is not justified, the concerned officer or 

employee shall be reinstated as if the Chairman had not passed the order. 

(3) The ^airman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation ( I). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman, 



[ 4] ___ 

Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specity in this behalf 

13. Seniority._(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 

guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority ofthe erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service ofthe Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 

Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion._^All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 

as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 ofthe Act. 

15. Reversion._An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 

liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal ofthe Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose Jurisdiction, superintendence or 
control he may for the time being be placed. 

17 Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out ofthe normal work ofthe Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Eveiy officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.— Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except vdth the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in-the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 
of I860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 


without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or pemit any 
member of his femily or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
l%l(28ofl961). 

26. Speculation in stocks, shares, etc.— An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description ; 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation, 

27. Restrictions on lending, borrowings and investments.—(I) No officer or employee shall, in his individual 
capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 

with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 

member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to l>e in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(u) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who faiIs to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.-<l) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(I) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit ah officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. OfIfceror«nploye.armt«lfordd,toron.crimi«.lch.rgeMl)Mofficeror™pl<^«^^^^ 

for debt or on a criminal charge or detained in pursuance of any process of law for the time being u: J’ t and/or 

by the Competent Authority, be treated as being or having been under suspension * 0 ™ *e date “f ®"d/or 

detention, as the case may be, up to such date or during such period as the Competent Authority may d 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

C2) Any payment made to an officer or employee under sub-regulation (1) shall be subject of hu 

pay and ^owances which shall be made according to the circumstances of the case and in the light of the decision 
whether such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(i) is treated as on duty during such period; and 

(B) is acquitted of all charges or satisfies the Competent Authority, in ease of his release from ‘•'‘e"*'®" 

detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 

in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in 

39 if he is com^i^d to prison for debt or is convicted of an offence which in the op. jn of ^ 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs onhe Bi^ 
or on the discharge ^ the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee, 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and 

is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated ,n the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his 

been arrested for debt or on criminal charge or to his having been detained m pursuance of m sLll 

force, the provisions of regulation 23 shall also apply and for the purpose of that regulation 

be treated^ having absented himself without leave or as the case may be, overstayed otherwise than under circumstan 
beyond his control. 

31 Prohibition against participation in politics and contesting elections.—No officer or ‘ * 

part in poliiic! or in any pomical demonLtion or contest election as a member for any Legislative Body. Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against Joining certain associations, strike^ etc. -(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of. or be otherwise directly or 

with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or 

federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any 

’ demonstration in connection with any matter pertaining to his conditions of service or the condition 

service of any other emplt^ees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of ^ 
prejudiciS to the ilrest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33 Give evidence.—< 1) No officer or employee shall, except with the previous approval of the Competent Aiithonty, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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sanction f e"'Ph>y«e-(l) No officer or employee shall, except with the previous 

Competent Auteonty, receive any complimentaiy or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(D a fiirewell enteitaiment of a substantially private and informal character held in honour of the officer or 

employee or any otherofficeroremployee on the occasion ofhis retirement ortransfer or any person who has 

recently quit the service of the Bank; and ^ 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) ^ officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any ferewell entertainment; 

IS " '"S ^ entertainment from any intermediate or lower 

gradeofficeroremployeefortheentertainmentofanyofficeroremployeebelongingtoanyhighergrade 

to bear upon »rsrro?’*° ”""8 “‘•’er outside influence 

*y ® further his interests in respect of matters pertaining to his service in the Bank. 

ask for, or acwSSSS " "1“"’ ““P* f Competent Authority, 

or in kind from consthuents or n r ®™'!“ associate himself with the raising of any funds or other connections in cash 
or in Kino irom constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

“w 'r '■*'**”8 “*“’‘•'“‘'"8 drugs or other materials in force in any area in which 

ne may happen to be for the time being; 

j'*^*'*^ of any intoxicating drinks, drugs or other materials during the course ofhis duty 

f f T ofhis duties at any time is not affected in any way by the 

influence of such dnnks, drugs or materials; 

(C) refrain from consuming any intoxicating drinks, dmgs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

m h.*!;! of *»«g“lation, “public place”, means any place or premises to which the public have or 

are permitted to have access, whether on payment or otherwise. r k f 

women an^^la^ harassment No officer or employee shall conunit any act which amounts to sexual harassment of 

S£C^S^r‘dh^Torot^fse”£t^^^ hamssment” includes such unwelcome sexually determined 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

commitsaL^ro*f*^!i^‘f'.““‘ foregoing regulations of this Chapter, an officer or employee who 

'^'■o commits a breach of discipline or is guilty of any other 

acts ormitoenduct, shall be liable fOT any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 


(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iu) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) r^uction to a lower stage in time scale of pay for a period not exceeding two years without cumu lati ve 
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(b) Major Penalties: 

(0 save as provided in item (v)of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 


(ii) reduction to a lower grade or post; 


(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment, 


(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,- 

(D withholding of one or more increments of an officer on account of his failure to p^ a departmental test or 
,.v.min a ri n n in accordance with the terms of appointment to the post which he holds; 

GO s toryg" of increments) of an officer at die efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 


(iiO not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

M reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 


Ivil reversion to the previous pade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 

governing such probation; 

(vil) reversion of an officer on deputation to his parent organization; 


(viii) termination of service of an officer,— 

(a) appointed in a temporaiyoapaeity otherwise than undera contwt or agreement on the expiration of the 
period for which he was tqjpointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 


(c) as part of retrenchment: 

Providedthat nominorpenaltiesas^ified in items(i)to (v) of clausefa) of sub-regulation (1) ofregulation 39, 
shall be imposed by the Competent Authority unless the officer is given a norice, m wrating,— 

(i) informing him of the grounds on which ft is proposed to impose the said penalties; 

Gi) giving him a reasonable oppwtuni^ for makmg a statement of defence in writing wifoin a period of 15 days 
from foe date of receipt of notice Midstatement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to theofficer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if, 


(0 the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(u) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for luture employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—^The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved Jointly in an incident and disciplinary proceedings are sought to be 
ins'tituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 

, or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is aprima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investig^ion 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 

be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a (ommissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilai Commission tor 

this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority, 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corru^ion 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained trom 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.— For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority . 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 

orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 

(CPF). 

Explanation : For the purposes ofthis regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority 

46. Suspension.— An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, name y,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 


4417 Gl/10—5 



THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in— Sec. 41 


(B) Allowances: 

will be calculated on ^^^uced*^^ spreifi^ r texcepting special allowance, if any, 

the prevailing rates or at rateT^pSersiScS?^^^^^^^^ 

2. Employee: 

(A) Basic Pay; 

S~EeH~P»~ 

(B) Aliowanct'r' ^ 

shall be calculated on tfie"reduce^ply*arsptdfi^^*in'te^rr?^ 

regulation 46 at the prevailing rates or at rates applicable to similar c^teg!; “of Sp^tr <2) of 

of unsecured loans and advrces gi^rb^the^Ball!* if an^sSe reM‘**‘'Tfr “II‘’ repayment 

officer or employee. ’ recovered from the subsistence allowance payable to 

penal^f, dirwl whMhcr Ihe offiM, or'empl^^'stall tTp^d'^rdiff'* '''"'“rity may, while inipdsine 

emolumem. which he woiiid have receieed but to ,iE .Lemto STm, d h”" "" "id «• 

the date of receipt of the appea^*'*"'^ *''*'* decide the appeal and pass order preferably within a period of 6 months from 

50. Appellate authority.—An appeal shall lie before,— 

0) the Board, where the Chairman is the Competent Authority; and 
(ii) the Chairman, where any other officer is the Competent Authority. 

finrsflTb * ®PP®®* '‘•'all comply with the following requirements; namely — 

“ X .ZiTySi? ” '■« “P "P* «~X..,y 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52 When accrue and psqrable.— Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

55« When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an officer or 

employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
oftlcer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave. —Subject to the provisions of these regulations, an officer or employee may be el igibie for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to Ae contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is imder suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

C2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 
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(a)ofsub^rLlTon in combination with any other kinds of leave except as provided under clause 

under regulation 66. ^ ““®''®®''®“''‘‘«''''egulation 64, Maternity leave under regulation 65 and Paternity leave 

11 days of s'e^l^e on d5 ^ eve^' 

joining oSrife'‘‘' o" duty at the 

he has eaSldSe ShEm'oT P^™d which 

(3) An officer or employee on privilege leave shall be entitled to Ibll emoluments for the period of leave 

fr^n, 1 , f ^ accumulated up to 31 st December, 1989 for an aggregate period up to 180 davs and 

from 1st January, 1990, the privilege leave may be aceumulated up to not more than 240 days ^ 

which su?hleS“^ 

any reason^: acquirement ofsub-regulation (5) may be refused without assigning 

discretion*! wSfth?rei!tm^^^^^ not possible, he may, at his 

riovnn .h!u a *"u •*»'’*— (') The sick leave or medical leave account of eveiy officer or em 

Ld July of evercaSr ye™ day of January 

mnnt'r'f ®‘ **'® '■®‘' days for each completed calendar 

^ ‘^e c^dar year m 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 

(c) When an officer or employee is removed or dismissed from service or dies while in service credit of sick 

£in «rl!ice! ® ^ 

sTrkT/ °f ^•’scnce or suspension of an officer or employee has been treated as ‘dies non’ in a 

coitiencem^^^^^^ cave the credit to be afforded to his sick leave or medical leave account at the 

nor^uLcT r 'T^ ^ '’y ^'e'dcc" the period of‘dies 

non subject to a maximum of ten days: 

conditions,Tam:t*'‘ " ™'‘“' 

® during the period of sick or 

Provided that if ^ officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
bl dehfredP®'''°d on full emoluments sLil 

be debited against his sick or medical leave account for this purpose; 

(li) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(ui) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; ^ recognized 

"’^dical leave shall produce medical 

rtificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty 
txplanation : For the purposes of this regulation,— 

*' l!li’'’i*/ !I ‘ P*’ “ officer or employee is eligible for 20 days sick or medical leave for each 

completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost, 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinaty leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the ^proval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinaiy leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employeei 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
oftheBank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privi lege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 
61; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shal I be 
paid pay and allowances for the period of privilege leave at his credit. 

Furnishing of Leave Address to the Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

0?) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw' the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iiO the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 

71. Provident Fund and Pension«-~^ 1) An officer or eir^loyec who has completed continuous minimum service 
as specified in die Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shal! be in 
accordance with provisions of the said Act, 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Centra! Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so fitimed shall come into force from the 16th day of November, 1995. 

72. Gratuity. (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay dravm ; 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.-^ 1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee \n^o has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be p«mitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwidi^ding anything contained in these reguljUions, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization agaipst his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulatkms. 

77. Repeal and Savings.—(I) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is h«eby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken uncter die provisions of tiiese regulations. 

SCWDULEr4 

[See regulation 5(4X»')] 

DECLARATK^ OF MARITAL STATUS 

I, Shri/Smt/Kum.j/o w/o d/o.declare as under: 

(0 That I am unmanied/a widower/widow. 

(iO That I am mairied and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

Z 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.»do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation: 

Place 
Date 

SCHEDULE-in 
{See regulation 73) 

DECLARATION OF DOMICILE 

Place 
Date: 

I, the undersigned having been appointed in the service of the. 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in 

been declared as my place of domicile for the reasons given below: 


Bank hereby 


(District) but.(Place) has 


♦Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


RAMA MAJUMDAR, Chairman 
[ADVT. III/4/79/lO/Exty.] 
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